DRAFT
COLLECTIVE AGREEMENT
This collective agreement was made on ……….. in ……… by and between ………, represented by …… in his/her capacity as a manager, hereinafter referred to as EMPLOYER, as the first party, 
and the Theatre Trade Union Organization of the Union of Bulgarian Actors (UBA), represented by ………, hereinafter referred to as the TRADE UNION, and accredited by the EMPLOYER as the sole representative of the  engaged in theatre employees. The legitimacy of the TRADE UNION is verified by UBA by means of ………………. .

Both parties agreed upon the following:

PART I
GENERAL CONDITIONS
SUBJECT, PURPOSE AND SCOPE
Art.1 

The subject of the contract is to regulate the employment and legal relations, by means of existing conditions in the theatre, assured by the financial frame for 2006. The purpose of the contract is to clarify the attitudes and unify the interests of the negotiating parties, as well as to develop regulations for the relations and rules for solving the raised problems.
Art.2

A foremost aim of the EMPLOYER is to achieve a repertoire of high artistic value, providing for even occupancy of the theatre staff.
(2) 

For this purpose, the EMPLOYER presents to the TRADE UNION a schedule for employment and job position maintenance. The schedule should be prepared in conformity with the approved budget and theater pay-roll staff, artistic repertoire and internal regulations.
Art.3

A foremost aim of the TRADE UNION is the improvement and perfection of the artistic and labour discipline, as well as creation of a background for raising the level of the material and social achievements of all staff members.
Art.4

This agreement is effective for workers and employees, who are UBA members. The rest may join the Collective Agreement with an application letter addressed to the employer and to the administration of the trade union, which signed this contract.
Art.5

The scope of the contract includes the employment, wages and remuneration, working time, rests and leaves, safe and healthy working conditions, social development, support and provision of possibilities for trade union activity.
PART TWO
EMPLOYMENT
Art.6 

The EMPLOYER undertakes to specify in the personal employment contract the part of the theatre repertoire, which is related to the concerned artist. The contract, or the contract annex, should stipulate the plays and roles, to be performed by artist, both from the new repertoire and from past repertoires, which continue to be performed by them. 
(1) 

The employment of the artistic unit and the technical staff is bound with the monthly and weekly schedules, which are brought by the EMPLOYER to the knowledge of the employees, by placing them at the appointed place within the following terms:
Monthly schedules …………

Weekly schedules …………

Modifications of the previously announced schedules are accepted only by exception and not more than ….. times in the corresponding season. If more modifications are needed, than the stipulated in this article, the EMPLOYER should discuss them with the TRADE UNION. In case of failure to fulfill this requirement, the TRADE UNION has the right to initiate steps to protect its members’ rights.
In crisis situations, which necessitate major changes in the previously announced monthly schedule, the EMPLOYER undertakes to discuss the changes with the TRADE UNION not later than ...... days before the beginning of the new month.
Art.7 

The EMPLOYER undertakes to acquaint the employee with the following:

· the administrative arrangements and the labour safety regulations within the theatre;

· detailed job description, containing the duties and requirements for the corresponding position.

Art.8 

In case of necessary redundancies, and prior to making such a move, the EMPLOYER undertakes to optimize the departmental structure, discontinue the assignment of works to outsiders and review the terms of contracts with those outsiders.
PART THREE
SALARY AND EXTRA PAYS
Art.9
Payment under the personal employment contract represents monthly remuneration within the limits determined by the state regulations. The parties agreed to adhere to the minimum security threshold, stipulated in the Social Security Code and Decree of the Council of Ministers No. 137/2005.
Art.10

The amount of the personal salaries is determined by applying the following criteria:
· education and qualification degree;

· complexity, significance and responsibilities of each particular work.

These criteria are applied to new members of the theatre group and in case of new legal or other conditions for change in the amount of the salary.
Art.11

The salary should by paid in two parts – 

- advance payment on ….

- salary on ….

The salary is paid ……… (cash, non-cash payment, according to the concrete terms.)
Art.12

The funds for social, living and cultural services for the staff are agreed to be 3% of the Salary Fund per year. In case of legal amendments in the Decree for Application of Budget 2006, these funds may be increased or decreased. The funds’ increase requires annex to the collective agreement, while the decrease is applied to the extent of the amount, stipulated in the new act.
Art.13 

In case of possibility for holding festivals, press conferences, celebrations and other events with representation purposes, the expenditures are negotiated in each separate case and are within the event’s budget. Such expenditures should be approved by the General Assembly. 
Art.14

The extra payment for long office is agreed to be 0.1% of the basic monthly pay for each year of service. Amendments on the initially determined amount for each worker and specialist are effected officially by administrative order of the theatre director.
Art.15

On the grounds of paragraph 5 of the transitional and concluding provisions of the Cultural Protection and Development Act, the EMPLOYER undertakes to pay the normative installments, ensuring the rights of the theatre staff, which are specified in the Unemployment Protection and Employment Encouragement Act.
Art.16

Both parties agreed that the amount of the traveling and accommodation expenses during performances in other towns will be paid according to the Regulations of Business Travels. Daily expenses are paid with an increase of …… % of the normative expenses, in case that the return in the town of …… occurs after 24 hours on the day of the performance. The increase is paid in the form of a night work extra pay, according to art.261 of the Labour Code.
Art.17

In case of a visiting event /performance of other theatre house, concerts, fashion shows or various celebrations/ the technical service for the event is carried out, according to the terms of the agreement signed between the theatre and the visiting organization.
PART FOUR
WORKING TIME, BREAKS, LEAVES
Art.18

Working time for all ranks of the theatre staff is set to be 40 hours per week within a five-day working week.
Art.19

The rest days are …………………….
Art.20

The working day of the administrative staff lasts from … a.m. to … p.m. with …… lunch break.

Art.21

The working day of the artistic and technical staff is divided according to the weekly schedule of the theatre. The schedule includes precise timetable for the work on the stage in view of the carried out rehearsals and performances.
The weekly schedule is to be announced not later than 5 p.m. on Friday, relating to the next working week. In case of changes in schedule, the theatre director authorizes a person to inform all concerned employees, who verify with their signatures that they have been informed about the changes.
Art.22

The parties agreed that the preparation of the weekly schedule will not contradict the working rhythm of each member of the group for one working day and will abide by the following:

· not more than one rehearsal and one performance per day;

· not more than two rehearsals per day;

The working day cannot be divided into more than three parts, whereas the parts are separated by a ….. break.

 Art.23
Job positions in the theatre, related to floating working time, are determined by the director by administrative order. In such cases, the floating working time is mentioned in the personal contract.

Art.24

The paid annual leave is agreed in compliance with the regulations, and namely:
· creative artistic group members – 36 working days;

· technical artistic staff – 26 working days;

· head accountant – 

· visit promoter and cash teller – 

· other positions –

PART FIVE
HEALTH AND SAFE CONDITIONS OF WORK 
Art.25

The EMPLOYER undertakes to provide the conditions stipulated in the Health and Safe Working Conditions Act by taking all the necessary measures for prevention and reduction of the occupational accidents and the general occupational diseases.
Art.26

Workers and employees in theatre, whose work requires the use and maintenance of machines and other technical equipment, as well as engaged in activities, which are hazardous to the human health and life, must receive instructions and be provided with specific working conditions insurance.
Art.27

The EMPLOYER undertakes, in case of financial ability and funds available, to provide special and ordinary working clothes and personal protective means, such as:
· stage costumes for actors, director assistants, stage hand, theatre technicians;
· overalls for the workers in workshops, painters, hygienists;
· overalls for the labourers and drivers;
· protective glasses for working with computer.
PART SIX
SOCIAL DEVELOPMENT, SUPPORT AND SECURITY
Art.28

The EMPLOYER will provide funds from the Social, Living and Cultural Services Fund, when the TRADE UNION submits a programme for their utilization. The programme should be approved by the General Assembly.
Art.29

The EMPLOYER undertakes to insure all theatre staff, according to the terms and provisions of the Mandatory Social Security Code, and the instructions provided by the National Social Security Institute about the Code’s application and bylaws.
Art.30

The EMPLOYER will render assistance to the TRADE UNION for making …… ‘union’ performances, the proceeds of which will be given to the trade union, after deducting the corresponding costs.

Art.31

The TRADE UNION undertakes to assist the EMPLOYER with labour in the maintenance of the theatre’s holiday complexes, with the purpose of improving the recreational conditions for the TRADE UNION members.
Art.32

The EMPLOYER undertakes not to hinder the activities of the TRADE UNION and, if possible, to provide the TRADE UNION functionaries with a room to perform their activity. The provided furniture, and possibly a telephone, is listed in an inventory record.  

SUPPLEMENTARY PROVISIONS
………………… /specified by each theatre, according to the particular conditions/

CONCLUDING PROVISIONS

§ 1. The present Collective Employment Agreement enters into effect on the date of its conclusion, which is …………. and is valid for one year. It is subject to registration in the Labour Inspectorate Register, according to art.53, paragraph 3, of the Labour Code. 
§.2 Each party is entitled to propose a new collective agreement, which is to be presented to the counter party at least one month before the expiry of this agreement.

§.3 If the parties do not submit proposal for new collective agreement under the above paragraph, the effect of the present agreement is renewed for another year.  
This contract was made and signed in three copies, one for each party and one for the Labour Inspectorate. Part and parcel of the contract are the ADMINISTRATIVE ARRANGEMENTS REGULATION, INTERNAL REGULATIONS FOR SALARY DETERMINATION AND EMPLOYER’S REPERTOIRE FOR THE SEASON …………. . 
CHAIRMAN:                                                   EMPLOYER:
